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ABSTRACT

With the rapid growing number of game players, game industry emerges and develops
quickly both at home and abroad, followed by a "talent famine" in such context.
Especially after the “winter” of game industry in 2018, the demand of game enterprises
for talents continues to grow, accompanied by the development of economy and
improving requirements of the users on game innovation. In this case, only with talents,
or in other words, with those top performers, could the firms survive and win the
competition in the same industry. Top performers and talents, which are deemed as
“stars”, usually are important human resources and the backbone of the organization
owing to their exceptional performance, status, and social capitals. Their joining in,
existence, and departure are critical to the productivity and even the rise and fall of the
focal organizations.

One of the focuses by both academia and industry is the impact of star employees
on team performance. In spite of the disproportionate performance that they display in
prior workplace, it is still unclear whether such performance could be portable to and
sustained in the new work environment. Rather, while stressing the importance of star
employees to the hiring team, existing literature has indicated the directly or indirectly
negative effect of hiring star employees externally on performance of new team, either
in long term or in short term. Nevertheless, the mechanism behind “portability paradox™
of stars’ performance to new hiring organization remains underexplored despite the
important role played by star employees, especially in the emerging game industry. On
the basis of this question, a matching perspective is applied to explore the mechanism
in which externally hired stars might improve team performance.

From the matching perspective, whether the externally hired stars could replicate
and improve their performance in the new workplace depends on the overall match
quality with the working environment they are embedded in. The complementary and
supplementary matching of both parties exerts great influence on the outcomes of
having externally hired star in the team. As a result, the performance of external hires

might suffer if they have poor match with any level or dimension of factors in the new



organizations. Based on this logic, this thesis explores the three-way interactive effect
of multilevel and multidimensional matching factors of externally hired stars on team
performance, rather than testifying the single influential effect of each match factors.
The interactive moderating roles of person-culture fit, team member competency, team
tenure diversity, and team task nature on the relationship between externally hired stars
and team performance are examined instead of merely looking at the effect of person-
organization fit or person-team fit. In this case, matching is viewed as a comprehensive
mechanism of value creation for the hiring organization. Such integration of multiple
levels and dimensions enables a more thorough understanding of the mechanism in
which externally hired stars might contribute to performance of their hiring
organizations through matching. The mixed method approach, which combines
quantitative and qualitative analysis methods, is applied in this research. The context of
this study is set in game industry, which is emerging yet underexplored. To test the
hypotheses, sample of game teams in one well-known Internet firm of China in two
periods of 2020 are constructed and analyzed quantitatively. In addition, this thesis also
collects more qualitative materials via interviews, media, company website and alike
and conduct a multiple-case analysis. Such mix of quantitative and qualitative
analyzing methods further enhances the validity of results while allowing further
deepening and extending the theoretical findings.

In general, this research makes several contributions. Theoretically, this study
explores the mechanism through which external star employees exert influence on team
performance via matching with multi-dimensional factors spanning in organization-,
team-, and individual-level. It to some extent opens the black box of “portability
paradox” of performance, answering the call of prior studies to explore the
contingencies of externally hired stars’ impact on the team. In addition, this study
enriches the relevant literature of matching perspective by revealing the dynamic
influence of matching complexity on the integration of external hires into new
workplace as well as their performance. It emphasizes the complexity nature of
matching and the importance of matching quality to the external hires and even to the

hiring teams. For those star employees hired externally, failure to match with factors of
iv



specific dimensions might result in undermining effectiveness, productivity, and even
increasing likelihood of leaving. Practically, this research sheds light on game industry,
which is a new exploration in the field of strategic human resource management. It also
explains the effect of multi-element interactive matching on the relationship between
star employees and their team performance, providing new insights for managers

to optimize the structure and leveraging of team human resources.
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53 b7 538 A AR SR 0052 12 0 1 e SR A T

5B = NEP AR REIERRGT 1B S5 E PR SRR, R S AT 1 2D R
BB, DRI S AL, e A PR AT 7 T LB A T, I
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S B — W ST VE B (Creswell & Creswell, 2017; Creswell et al., 2007).
WEU T A R ek et A BB 5 rp A R B W AL 2 B A A, WS T — B I
E (U Gauretal., 2018; Kapoor & Klueter, 2015; Parke etal., 2020; Trapczynski
& Banalieva, 2016; Zhang, 2017 %), [Ftig — kst e BA AT A (55
[

ARSI T VE R NE 7 AR PR s A AU R RE AT TR ANIR ST H SRR
B Al dn ] — PR . B e, FEREE R TCREEAR, T AR B SRR IR R AR A
PR, MEATBEERRGR: 7RSS —FEBE B, R R E A B,
BRI T %% B A 1) 4523 UL 77925 ( Two-stage propensity score matching) A1YE &[] 57
J7i% (Pooled OLS regression) MEATHHE D HTHUSHIA AR, 5 —FEBH, IER
Gyl R A ST P R OIRRAS, W RE BRI AN S, W M BUR  bT, HE—
DA E A BTSRRI E ME R A SR AR A G

--- FEOEHH N ---

BE JURRARR

H— RRCHER T HEMARER

— HERHERT"?

W B TAE&E TAEIREE h# R A R BESR BT ORI 70 i AR e W] 22 B T 1
EFRIERL B0 (BAMARAS TR B TIER W — SRR O ERE
LA, DL IR €& A (Calletal., 2015; Groysberg et al., 2008; Kehoe

et al., 2018 ). —MkER, BHE B LAEMMP CIEEEh R — Mo ik



BRFFEL

TR EE, JEE, S ARk T F A

i

BACH ER B TRGEVA

il

\

kb, B B T & L5 F E 4% (Aguinis & O'Boyle Jr, 2014; Calletal., 2015;
Groysberg et al., 2008). PR, HRCA B R $Eks U2 B TELHEABARR A B T8 7
o — 7, HR TAEREEMA R, MESRUKERNHE B TARBERERX,
I HAE RS2 (Calletal , 2015). H—J51H, WAEFTA TAEREE3EHE
AT, A SE RS RS, SN & 75 255 A BRI R P9 ML 1
RN H A TS e 35 1) DL AT 2935 0] AT A%, W B T RIS RO S AR S it
ATAHEL LRI, HhAh, TERTAN BB (A BRI, B S N R % SRR
T, R Z A — B A SR B AR OE 2 AR B T (Call etal., 2015),

W B B TR 5 — R B R B e BT i Az, A AP E AR b A AR s (1
B OBEURER R, MO S R B T SRR . R A A (A AP A
19V By R ¥ S R S R T SR T DA L VR AR 5] 5 2 TBHE
FrEET BTN, (LAl 2 WA B T AR Uit 5@ 18 (Calletal., 2015,
Kehoeetal., 2018). Mok, Hbufzm W] & B I8 H & LA /ER], A b ) 5]
JrEE AR MM, CE R ST DL i B T — b S R AR R
(Grigoriou & Rothaermel, 2014; Kehoeetal., 2018), [FIFHE AN E B Tk
i AR AR A 1B AE, M3 5 B N AT BT i W] S & DA B (Call et al., 2015),
B EAEAME Y E B TR 7 S 2 B g R, IR R AN AT A i AR
138 L6 B A T B 6 4 JRe 0 AHLAR AT A AN R R 45 S 451l 1) W2 8 T 3436 vy 1 e T
P B A T BE T % (Groysberg & Lee, 2009).

B 2RI B L, A MERE A R AL e R, (M AR ST
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A2 N AN G PR ANAR G B AT (Call et al., 2015; Grigoriou & Rothaermel,
2014; Kehoeetal., 2018; Nyberg, Moliterno, HaleJr, & Lepak, 2014). H®
W B TR R4 LA 5] )y, e E AR 2 BAb M 7 25 DA (Kehoe et
al., 2018). WHR B T HE 2% 5 AM ISR BL, DR 1T 58 25 ) 5 8 A0 I 110 15 S 1 3
(Oldroyd & Morris, 2012). #X1fi, #{E2EHG&KE KL ERFERIREG—4
S TRHAIE”, WABSEARIA GRS TRV EBRISHERE. [FR,
[oF] A 3 A 1) E R R B T TR AT 3E (Calletal., 2015).

R UL ESRAS B Rri, W1 B TR AT DLy 2 =00 SR MU A
M4zW & (Kehoeetal., 2018). & =¥AW &2 8 TA/EMA AR, Ml LK S A G40
AR SRR 527 THATAE 22 5% SR B FR 1 18 58 AT 7% U7 TH 2 Bt el A2 2 /i
(AR 4% P9 T A A = A e s A7 1) B T (Kehoe etal,, 2018). JE LS EA
A A GBI —J7 I, BN AR, SR R AL AT R 3 AR
S22 PR 1S 23 45 G R R sl P LG 25 8 i JB FH 380 [, G G A S s £ 1Y
173 (Groysbergetal., 2008). 7 —7J7[H, &AM ] GerE LLFT 2 &) i N A
B, HZAME N BB MR 2 b BRI, B R ERAK R AT B DA S () 05T
AR, AT RE MR B S L IR, EEAEEILT, SR RAA TS
AT LA AL S 44K (K AR LE, ARAPTZE 7 2 R AL A < B b A7 PR T R 6
[f1 i 58 % ¥ JEL B (Kehoe etal., 2018).

HuAL ] R R FRAEA N IR h = SR, BRI A (Kehoe et al.,
2018), ¥HAASLE AL R, AR A BN FT DU B AR 80 A IR
REo DRLL, APt 3 74 R IRy B A S ELAS 1 LU AR ) v 8 205N vy b Ao P 8 At ) 2
ST (Call et al, 2015). FRE L, AATFER] 75 AH B A7 8 B AR AL
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PR, T8 LS 2 AR B 2 A A ) H s 8 B s 2, A7 B T A 1ok
FRMRAET, 2 1 R4 8 B DA B A AP 80 1 58 4924 e 20 5 b AP 28 45 70 S 1 038
B, TS L VR AT B R MR X K g5 A5 . (Calletal., 2015; Kehoeetal.,
2018, Al A B0k & At BE 4 AR A SS, AT AR M N R AR (Aguinis,
O'Boyle Jr, Gonzalez-Mulé, & Joo, 2016; Oldroyd & Morris, 2012).

SRR, AR SRR R A AT R BRI = AN AL A (Call
etal, 2015; Kehoeetal., 2018). MHERAGR I EAMMAI L, 40 EHEEL
GG SN2 oot R 5E 25 5 1658 1 I e 45 Hh AR LBl 2 i A Rt
A B LG T R T AL P A AP DL ) R A R B, MR P At AP T e A
7511 5 VR AR S v AR B K P A 0 S A, AT T AR 2R B T g
AR, A R i A5 AR R o 50 5 A U S B 0 v A A ) A i Oy oA
(Call etal., 2015; Kehoeetal., 2018; Oldroyd & Morris, 2012).

Z\ “HERTRRE

A 3 (0 55 R A SO TE AR KRR B HOR A B B T, DR Ry e A 2 AR A v A
TN FTEAR (Kehoe & Tzabbar, 2015). T KA B T AT 7T BB 1 F
T P B X B A ) LR B M B 4G T T s W, W B NME E kA
PITER AR AR A A LRI S 2, W LRI S R BRI W) B R A A ) AL
A& PLAEAE, TTaE B RN AR A% 45 3 E B2 AH B ( Aguinis & O'Boyle Jr, 2014 ).
Kehoe # Tzabbar (2015) #%3% B 2 95 B S BT BT B A = B 2E E T A BN H
ke WEAL, AR B T s ORI s 44 P, A AP 2 BT 11 [ o s A A

HEE (Kehoeetal., 2018). [KI, JE{HH4SEIHE 8 TIRILA0IE Lot &g Ak

ok

AT18 & S PR e 4 — DR S A AR A RO BB E (Call etal., 2015; Dokko &

11



Rosenkopf, 2010). 2 B TH HHBES, HERIMTIGEHE B TR
Rl o S AP 7E A ) A R P A O B, 8 T S R 8 AR A AR £ T R
(Groysberg & Lee, 2009). [Kitt, CFHF7CHHAH R & T8 [ B sl 40 4% 45 30
381 5 0 B

BB B T R FAE AR IE R v B T Re 52 B 8 TS 5 82 4 )
(1o — 75T, B R AR AT 78 [ oy Vo SR AT 2 LB 1 A £, A A BRI 5
B, A AT, L RPREURIE S UEh it E B LY E 3R R AT (Grigoriou
& Rothaermel, 2014; Kehoeetal., 2018). A" 7EAL %M H A A8 R HE T 5L AT A B
B, 7EHH TAER BB 7 =AM B A, A BRAAR R (5 5 (Calletal., 2015).
dEAh, B B A AT R AR R 7 SO AR 2 B Tt insg 2. JEWIE B TR LUE
i B R B T S R RSO BRSSO 2, 7 R AR AP (R RN B B0 5 v
B/TFE (Long, Baer, Colquitt, Outlaw, & Dhensa-Kahlon, 2015). Y% — /7,
FH A 57 M K HE S [ DA R ol 5 T 468 PO L, R TR PP R 2 R T e
513 L NN EE S (Calletal., 2015; Kim & Glomb, 2014; Lam, Van der
Vegt, Walter, & Huang, 2011). A&k EHE 8 T A7 75 By 2 i 36 FE AR
B — B, PR B THFE T A& T A0 B 4H S (1) 3
J& (Kehoe & Tzabbar, 2015), i ¥ H) P HFAE 4 HAMIRME. MHELZ T,
I R ) 2 B ST YA I 3k T 10 866 DA R R AR R R (R BF ( Chen &
Garg, 2018).

SR, B B T BB LR S R B AR AR 1, R SR AE 7
A G2 L NEMLE. B0, W R TR S g iRm0 B L2/
TRIERE )y, 18 W REE SR A4S P £ BT % (Oldroyd & Morris, 2012). IHAH,

12



R AP 575 0 ) A0 200015 S5 30 20 R v i A P 189 WA B8 ) G A [) AR £
BIBCR B e N R, BETIREIN T AR RO SR B R S . (Oldroyd &
Morris, 2012). B 8 THE ANRRAER PR E AR R E, ERURR
HufF[FI S A % (Groysberg, Lee, & Abrahams, 2010). B&Z5 M HHHER, 2
B T A B EE RN FFILHE TG AR H BT8R (Groysberg &
Lee, 2008; Groysbergetal., 2010). BIE & T HEERE S BAMERFAM «BH 2>
Rt AR 8 L, AT B R A A, HRE. REJJSE (KSAOs) KW A H
WO HEFE AT (Kehoe & Tzabbar, 2015). #H %, APELfE{E Al
B/ NAE A7 FL b A 777 1D AT e TR BE R ) JREs, 2 PE B EEAIC (Kehoe et al.,
2018,

BT R B T AOE AL, 28 W A0 T RE R W DL R A AP BT LE (1 R
EUAE B IL [F] N2 28 (Call, Campbell, Dunford, Boswell, & Boss, 2021). Call
NIRRT Y], IR B TR BRI R A TR SRR I AL i AR B R,
2, #RE AT Z A 8 Tolfe e B 4E I E B T8 800%E A fehi
w8, (HEZHYE R T st e S8R E ) T (Call et al., 2021). TfE
PR BE A0 AT e DR F b ) B T e b T S AR A A, R A B T M T RE e ol 6t
FLZH L (Jensen, Patel, & Raver, 2014), ffLbigrlagedim 2 8 THE
RIIE F), AR AT AT e 5| S AT G A, I AR AR AT F) S R ) A
MEH (Calletal.,, 2021).

=. “BHEB T HiEk

NE#E), JHEES A RE), HeEAAERKERE, B2 SH
FEAVE R A R B iR B R B TR BE A RE A A3 A AN G EL A9 RO DA S A
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FpTRe s AR B S B, AL SR E AR A R B T & Wik,
H R R IR LN A4 v, AR & T, A M B 0 AT BEME H 58K (Brymer
& Sirmon, 2018; Hannan, Burton, & Baron, 1996; Groysbergetal., 2008; Morris,
Alvarez, & Barney, 2018; Trevor & Nyberg, 2008). EidEiHE B THALL, A
B TR AR P TR A0 B AN AR & A, DR A A AP £ i N Rl B ] e A
17 ) Jee {58 Al 4 E A B R RS2 2 (Oldroyd & Morris, 2012).

IEECH B T A, fhe. BERAMgEARNER, MMrinA
A B AR IE FLRIE . 1E4 Drucker (1998) Firidk, piA S Al 1 Bk:
T, AR B LeEE )) S BE A IR AN AR BEL REs. BiRRE R
AR, JCH R AR SRS EG1T3E (Groysberg & Lee, 2008).

WY 2 ) At T i B v L 1

B
|

i) 1 35 3 8 35 (Dokko & Rosenkopf, 2010 )
WY B T AT DLLE A A £ e 03 2w AARAM P R %5 (14 %5 5 2 T 3 T AR BN B0 A
Rl 2% P LT R R B I A AR BTN BI A B (Greenwood, Hinings, &
Brown, 1990). & anit, B B TAIINNEAAEBE 2587 1) i 0% A ] 35 SRRk r)
G BA IR 2 AR R 1AM RG] 2 B TIBE AT 2, T ReE
W2 BTN R (Raffiee & Byun, 2020). BEZEIINHTA & KAl
RE 8 B A RIS A A O B, B S S SO BT e A R R R 2k
(Groysberg & Lee, 2009). E&EHEAMBISEE I E 7] Re g 2 = R A I B TP
By, (HIE A REdR s 1 e 4% (Agrawal, McHale, & Oettl, 2017).

B B IR BY T AR AL A A, AE BN 3E, b B
RISt B SR, flhn, WIE BT EE I rT e U AT (R T 5 L 6N B R A
i, EWYIE AT A R 3SR A FER (Broschak, 2004). &L, il
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B A B TR AR SUBRE,  RI A A A r] AR, I AR R R W] e

J&55 (Dokko & Rosenkopf, 2010). pt4h, BHE B TEEFFREHRREL, EA2a

g
il

w) IEFEAS R BRIE PS8 Ay, R W] B Tl pe A g B piast, JUHGEREA
I/ 77 55 5 b 508 o ] R B NS By (Dokko & Rosenkopf, 20100, BHE & T
e B S AR bt AT B A R A BB A R St e D ) R B T 0 5 P [ R,
TN F) R RS R R B B (Tzabbar & Kehoe, 2014). &
AR, TEFEARAR IR B B 2 B AR B B RE 0 AR AT H 2 B2 DL A
HAEASR AN P 0L (Tzabbar & Kehoe, 2014).

SR, EEHA B TMABTA ARy, FEES ARG /10 A T F2 ). Song,
Almeida F1 Wu (2003) {31 20 4= [ 5& [ S8 47 35 10 S5UR 5| F SR 4T 1 5 %
WS, NEERET T2 S I a0 AR AT LA 1] 0052 8 (08 A e AP 3 3,
JEAR A F] R ERASMCRARE B2, BLSERNR K UL IC B2 DA S A8 Jee A 1 W B2 B T I A T g
B R B M B TAEBREE A () SR AL NGRS 2 (Songetal., 2003). Ut
4k, Groysberg A1 FIFIE 53 T — A JTE AR A AR E M AT EA, B Ak
N FE 0 TARSG TR W1 B 8 TR AT R B2 i 7 Ji 22 w) i 38R0 5 2 1) oy 2
W BREZEAR AT MM (Groysbergetal., 2008). Ml Hi (A5 %R B A 4RI EL

PORBIE B T RIS Z=E (Groysberg & Lee, 2008).

BrD
il
H

NEVBAHE B TS T EA, i RS m e A Tk ]
MBS R B TR0~ FE S B P W TG, AR e SRR T
W B TR A K. Biltn, & W1E 8 TR BB A 18 & m i [E 3 A
T2 BNy, WA 8 TRER B TR P T ReVE R & BEAIR (Groysberg & Lee,
20100, & i 2 5] B ALY B T HAE It AT RE S 2 At MBI B (Kang,
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Oldroyd, Morris, & Kim, 2018). 2] #fA1aZERE (Intellectual Property) fri ]
R B B TIRENE AR, R AERIH1T € (Ganco, Ziedonis, & Agarwal,
2015). FHI, HEUE B TR Z 0 TAEENE BIURK, Al 525 5 bk i
(Oldroyd & Morris, 2012). BiE & T35 H O RHMEE R RARBUK, W
RAbAMRR A H O SRR, Bl0R B TR R AN R UTRE, i H FT R i
BB B BEAE (Nyberg, 2010).

. BHEBTHEH

FEB A 8 T AR EZN, Anlb2am 0 M HHE RIS S,
R W R B T 35 FURMBANT S — BLAEBRET 10— M P W 2 B LU 38 R IR A 41
IS IR NE R . BANHS B A B TAHLEL, AR N E A TR
HC BRLARL % o ) S5 A0 ) 468 R LB 350 3 o 1 T AR A4 T B0 25 2 RN LA (Call et
al., 2015). fEEFRIGULT, PIEEHTEBRRE R m] REPEIRAS, [RIRFARAM e S0 2y A A%
AR R AR (RS 0 R BT RR BUA AR S AT BV 5 UL (Calletal.
2015). UbAh, BEEEBLAHAR SO ARG B I B B T3 LA A 2 W) 5 550 248 ol =
%L (Tzabbar & Baburaj, 2020). 1 F# MG BRI E B T. (Tzabbar
& Baburaj, 20200, 17 ¥ & 8 368 = 15 FT B & 0% A w1 {E{A (Groysberg & Lee,
2009),

N JTEURAR FRAE S B N B B TR AT e T 22 B BRER, 9 AR I
[ SR A RE P, A A AV AE 8T 9855 (Call et al. , 2015; Groysberg & Lee, 2009 ),

32 LB R

L

R — B (cluster hiring), B IH & & T Bt M 72 Ji
Oy F IR S SL A A 2 H A F H (Groysbergetal., 2008). {HAEFEFHIEM) R
H s B AL B T BB A [F) = 2 36 il i) s 2 1 DL ACEE TR B #. ( Bekardt,
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Skaggs, & Lepak, 2018). 7 —Fli ik /e 2 B I 2 48 B S RFRI 1 32
PELLIM 2 H TR (Morrisetal., 2018; Tzabbar & Baburaj, 2020). {22 & T
FOAREH R B T2 Rl ) A A VE 1 P DA 2250 4% A T I b i ) B PO 1887 916 o
BB 2 [ &N 5% (Tzabbar & Baburaj, 2020).

(B BUA SURRE IR B T 00 7045 AR BLOP I8, (HUE fl 22 B3 AR 1Y ] B R
A DGR L, PRB AR E B TR EC B DL A 5 5 1 S 1A 2

9 PR NTHE S N 8 Y L ) T A ] EE

SE_6 ILACHERYRI /R

—. LERER

VUHC /48 B THULBTEARA P 0 AR (R85 M. RIS, BRESs IR —3X
(B REE A, AHACo S (A N\ BB S T B R e A —(E R G B B=F (P,
E), B f8% behavior, E{AA1T4; P U person, RIMAA4FE; M E /AF
environment, & f{E A FTEEIIERSE, FEidiE i, DURC AT AR B A NRIAH A% [H
P Jee G IR A%, AL v ) O B R0 M N P R A B, T A B Ak 2 ] g DL
WiC 2 5 00 60 e U T 0 e AT A DU B T DA s 28 2 N BRI 22 [ Fr) e 25
PE. — AR (Edwards, 2008; Kristof-Brown, Zimmerman, & Johnson,
2005; Rich, Lepine, & Crawford, 2010). &I A BLEREIAF A 1) SCHk (person-
environment fit, P-E fit), R\ -BREE 34 B S 1 I N\ B IR 2 ] DU G 2 & 10 e
fik (Edwards, 2008; Kristof, 1996; Kristof-Brownetal., 2005; #5F|f%, 2018).

=, EA-RIBRE BB

B REVLACH AL B A A N - BRI R G (P-E fit) MAHR SCRRIE e MRk, Atk



ARSCE S B N -BR BT A R AR B SCRRGEEAT 085 B I (e {181\ - B 5 324 B oy
3512 2 25w (Parsons, 1909). AM% HE)jHH (Ajzen, 1987; Ekehammar, 1974)
5, AR ORAA N BUEREE 2 00 L EE . < N 7RIS MLUEE fe E N IR AR,
NG BLERE JIAELE, 8 N (R A 8L 5 A, A2 3 B RGO HE B RR SR EE (Yang,
Levine, & Smith, 2008). T¥REEFEE AT EEIE B HIRAEL  BL4E N LERISME ) 32
B TAEBOMA G ER . SO BB . +hgr BRI o At (8 R ER 8 1) R 10 %
(French, Caplan, & Van Harrison, 1982). ¥ ERE (I4ERE FE & 10 ANH,
N-BR I8 4 A LU — B Ak 29 A\ -4 4532 & (Person-Organization (P-0)  fit),
fiEl N-B %324 (Person-Team (P-T) fit), fH A\-Bi3E32 4 (Person-Vocation (P-V)
fit), fHN-FHL4 (Person-Job (P-J) fit), il A-flil A3 4 (Person-Person (P-
P) fit) 5 (AR, 2018),

B2 GUEHIE IR A I A Ua A AL 90 4RAR, BF R R EE PR AT
BE A B T RIAEJ, W TR, AAkAH# % (4 O'Reilly 1, Chatman,
& Caldwell, 1991). BEZESF W07 M BIR N, A B 5 1 3 B 3 i e 1) B %%
FISMGESERB. B TEEER (turnover). TARRSE. TA/EAIES (40 Cable &
Judge, 1996; Kristof, 1996). H 2000 F1%, £ BE N -EREE3E B K AH BT 7L
(R SRR, TR A T 4 e M R AR 35 L A AR
7 I (4 Cable & Parsons, 2001; Tims, Derks, & Bakker, 2016). fEiz —i#fE
B, AR N-RER G LRSS W&, DRI INESE A R 2R
(41 Kristof, 1996; Kristof etal., 2005; Verquer, Beehr, & Wagner, 2003).

B 7R B R R ER AR S, G AN TE 0 U7 SRR R DU B TR
IR E 1, W5l (Boon & Den Hartog, 2011; Kristof-Brown & Guays,
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2011). #5%#H M (Boon & Den Hartog, 2011; Cable & Judge, 1994). ASA Fi7i
145 (Schneider, 1987). T I\ B IR 10 i 325 JE E B0 B EAS RO R B TR
I AW EE (Job satisfaction) LA K &4k 5 (Organizational commitment)
(Kristof-Brown & Guay, 2011; Kristof-Brown etal., 2005). {HJ& k% HOCERE
B N-IREE G B M # R JE A, B B R M R E
Ik L SRR I A 325 BT S S8 45 BRI VA 459 — Bt e

=. BRRILECA: A B IR

ANTR] 7 ) TR A 98 OB N -BR B 325 B2 SRR, Weller 58 AE ASA B LA
SARN Bt 35 R B Em A R b, e — b s [ EhREVL e A A B IR, 1B —
VG e A A5 4 B V2 R A A i A o (BB RIS A (Weller et al., 2019, &
AR R IR DR RS B, R ANATEHE A )L AHARSEAE N B BRI 2 H]
FAPE SR B 15 R AR 2 ARARIE R R W] ATE AR B RIS 1 L B o
N BT B, (8N BLAHAR [ 52 PR i AR, B BT Z 4R
ZIgUG B=, VLA S AR ERE R, & BE 2R [ AT Y 40 5 R 3 i 88 T 5% 4E
B SEDY, HAME BN EHRE AN TT B B AR AT A, IR (DT A AE 1Y
(Weller et al., 2019),

[l — 2 B RE DT AR iy A, I — A, AR A . 2 A 30 Ao
DAL VORI RS B A, %R, HE, Bk, HBJAESH ASA B, B8
RE VL MO AR B o e ) A AN (8] N 2 e UL TG S B i 1 55 0, B 1 B RB AL
B T ASA FLRL ML T IR MR i VTS 2 ) LS 18T FHIMT I A0 SO i)

==
Ho

1 ASA: BJ Attraction-Selection-Attrition, —“W{5|—IZiF—JEFE” A, A RLEER 5 AA A TEH i
AT ERINA S BB ARLS B A S A A RN, B A% I8 3 — 10 e A ik [ 2 Ak 1 2 ) 2 B N AR B s o
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- (ESEAIALE . -

FEENRBUL FCAE ar EIIRE AR oy, 5 — (BRI /2 a8e 8, 2 i — e B B T8

Al R BH 46 ST AR A VL G, (H i e — P BLEE 5 8 B AN SR YE, W] REIEER

™

VCHCE EAR A T, RSB, B T h R N A, 8 TR
TAREEE ., e s — R Y0 R B A S LA & (Pieper, Trevor,
Weller, & Duchon, 2019). B A & i R4 H TR 5T #), 81 i
AT BRI R R . 38 MR T SRR S R AR IO IR UL G B

S5 R MRS R B R AT U B RSB 2l AR A
et AN E I T AR AR T A G I Sy BLAH AR UL RO E: i AHA% R nT DLd e B g E,
st B B BB A A I i AL, SR A M b A5y U AR IREE, DUE A
TREEH)EE (Welleretal., 2019). 18 WIIHENH) EEY ST AR, (HE
AR S A A, SRRt B T B AR AR IT T B == 4

S5 AR M R IR, AR AERE B, <Ry HE ) s — B B
PR EE R, R LA A TR R, b &2 RIS AR, BB
MR 51 T AP B A A ] TG L TR, A B2 B AR Ak 1) 4 0,
DR Lk B8 {1 A BB AL A (Weller etal., 2019). FEZ5IE —MEFE AT HAE, Ha%4l
G E AL, DRI AR AR R Y B A A MR (Schneider, 1987;
Weller et al., 2019),

A8 — DT C A A SEAE 7 JP T B RS g« AR, 08 1 B 205 T e A e 2 A A 1)
HE G (Elster, 1989). ‘E4frs 7 ILECH &3 8 T AR SR DL SR IE 7]
SO EAR, IE TR F AL AME R IR E O T, g B AR AR N RITLEC
(K B LA AT R A AR R 2B 5 (Weller et al., 2019). {H 2T RLHkH 7778
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MREVEAIANES EVE RS L PRI SR AR AR /e B T, #R RS AR B B R UL it A2
h SRR, LB IR NSRRI & DL S B [ VL FE. 38— MR Ry ANt TEAR FT AN B
BB TR BB EROE R B PR 0t 1 B, /£~ = h, ARG E —
AR M /NS I A B G ey 5 AR BR 5 v o7 B JE B |5 R A v

GEAUNTRR R DI RR P AL o 5 €1 9 A VAL it

F=F SNEYE B THEBRSME EME 1 E T

SF—H LA AlE (EE

NIVEA AR FERE LG, AT AT LA S A 35 75 A (B ME 1) BL3E S 3
TAERTG . REJICA B RR ES (KSAOs), T s 3w FEH . A
I3 AP G B B B — RN ) AR B S 0 W) R SE N T BRI 4y B k. —
Fe N 3 A m] LA FH A AR R A B, TR 2 B AEAS [ 5 #5 BAG [F) 5B B (Becker,
1993), %, IEAHAARATHRN, SRR 1% A58 T MR 7E HoAh A 3645
PASEH] (Becker, 1993). [KIM, ARpsE A 24 B (38 AT 5 AT DAy 2 W) 415 A it o 1 3
(Campbell, Coff, & Kryscynski, 2012). H2iEBHEAM L, BHE & THEA HFEE
T2 S E 1) KSAOs BYHIE T A BEiZ I KSAOs, [FIMis B A 5 4 58 H I 4%
TEA TR B (Wellr, 20190, M AP A A% 113 T AS B b o B,
DRI T R A s A% L EE N JJE A (Kehoe & Tzabbar, 2015).

IR, W BERGH, Bihe. B A5 WA g AIEFE(E (Sirmon, Hitt,
& Ireland, 2007). HEAEH]E B TAR[RRE DL 40 i) 22 5H Ak A 16 (B A Y B SH ) 2 DL

fic (Matching) (Welleretal., 2019). VLHC&fE & TEHprEaH&RH 10 TAE. 1F
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B e, [FEE. REEGORRE— BB, B TR R R NS 2 2
AR, TR B AR AR A3 PR Bl LA R A AT 30 A B3 10 30 JEE N ARV A
(Welleretal.,, 2019). tb4bh, VLECA SRS 1 2 M6 Jg RANAMERE, DKL A RS E
NS (Weller et al., 2019). VLECHE A A2 E 1IN & AT FERERIS B 7T 1A
MR

55 7T BRHCAH A3 P D AR B2 e DT RS 1 B kAl . DU = R P B LB BT iR
IR e MAMES— 8 (Kristof-Brown etal., 2005; Welleretal.,
2019 Do FEIERETENL T, MBI TARARAR 2 R 1w i 324 IR % B LSRR 4%
(¥ DG TR A 5 s, T I B R A AR AR A A, BT B AR AR T
PRI E 2 10 LR B (R T 3558530555 (Cooper-Thomas, Van Vianen,
& Anderson, 2004; Hoffman & Woehr, 2006; Kristof, 1996; Kristof-Brown etal.,
2005; Lauver & Kristof-Brown, 2001). £ T.ELH TAEERSE [ 4 (324
HP N B T AR BRSSO DTS, ) DABR e B TR TR b ) 28 I A0k, 70 R fih
PR Ty ) RIS, B AR AP B A AT e (Kristof-Brown et al., 2005). 440
Uk, H AT AR T VB R 2 2T A R 0 & 5 (S RSB AE (Weller et al,
2019), % B VCHS ] A7 e R ARk b, TS €It — B iR AR Ak O R A

4511 ASA (Attraction-Selection-Attrition) AN 12 5% B B T f7 Ho e -8
5 A b e UL & T T BEEREXMIAT 8 (Roberts, 2006). Weller Al ) [F] 4% &
T TG JE AT 3 P TR Gl R, D B T IR R DT C B B A A A P A
(Welleretal., 2019). FERZIEA Y, VLFCIEAE R LSRR DUME RS Be: B, /. =
FBCE AL (Weller et al., 2019). VCHCFR &% H 1A A7 B 3% B 5l00E L9V B 1)
A H ] RE B RERE A UG B AR E O 8 (Weller, 2019).
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FEVCRCIB ARV AE O A FE B, ULBC/E B A IS AN SR, e b3 & T
F e B ILEL (Ployhart, 2006; Welleretal., 2019). iz —i&fEdr, R
HEUEARIE A A, SR TENRTE BT A AN b SRR A, (H R E T R
FEAG BASE AR 8 1947 A, HIZA UL & B 7] Ae#R{% (Bangerter, Roulin, &
Konig, 2012). TM7ESERANEAFEE, B TAHUET R I SH AR HOR AR AR i A 1 DLER
I REBEC L B (Weller et al., 2019). W SRATAT— 5 A B8 57 B VT Bt 5 UL AL
HEARGTEN, A TR LR, RIEER AR (Weller, 2019), HifH
U ASA FETYAREL, B AN AH AR @ R 55 ) AR 3 M8 A a I T o ) 5 e AN
e E RS BT 2] 7 EARAIGRTE (Weller et al., 2019).

AR A B T S 08 FH A E — BN REVL RS, S AR g E T bk
EAT, MARESYENgFHEMER T 2T, @Ew, e

A S A AP T 2 50 Do A 5 850 S 2% P 2 A /2 0 1 {5 {1 EDCR A i A7
BT TARAERS. BT 20 TR IR BEAS LA E & (Welleretal., 20190, % [
W] 2 B TR AH Ak G I HE B G50 S, W12 B T B e A Aok [ 5
{1 e U B S

BR, HATRAERGEEANHAEMSET ERTA EVNESTIHEAN—
{8 BT B AR5 vk, W] e e L 2R Bl e R I X R IR 2 LS. e AR B
TCAEWIUA I B e OB AR AR A B, R SR AR ) CLRe Al 3 (15 B LU &
B T IS SR AT 4G G o RSN, TR B LT RSk = B T
VR SHA R o7 1 4 T A S0 AR 110 A 2 B A v /K MR I B Sk, (R
AN BLHT A, AT AR BRI ANUCHES, AP v e € S B B A 80 AE T 22
BB UCEC R L&y B T A Am K, 3 B LA LAERE AR, P2 TAERNTE
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JEA (R TN SR fit . A, WA B TBALE S, MO ER S 2 ] A B R LA
FHEERGAREEARBE .

Rl AHEGR IR B T, SCEEIAA B B AL S #E A M A A E . 7E
A1 ER S P FR Y 2 1 B A A ) U e B s L 75 e A TS P A AR i 9T R 1 1R
EARF EE, BT, ASCRRT RSN ]2 B TR B SN B 8 UL K
FIRERY BE — BRINAE AR . B SR A iE = PR o

- FE B A\ [ —

SE_H ULECH A T AME BB B T3 B S/E F k)

— HNEHER THE

R
WA B I8 &2 8~ m] MBS, KA EAT A BB SRR B

HuA A& & A (Calletal., 2015; Kehoeetal., 2018). LLfF I SCIRA M A mit 8 A

H]]

WY B T B R AR R B Rz Sl — i, W B TR HE A R A E
LN

=)

B BSE AN A T LASE SR el 78 8 W B T AZ L RE D, B RESIE P

&
a

Y

HER TS F AR IR, BLhh, BN EGE R X e ey, W2 8 T
"

71 AR AT LA F R 3 A 35 i R0 RL ART 38 s PR 5 BE R, I A £ SR 4R

=

H

U472 (Groysberg et al., 2008; Kehoe & Tazbbar, 2015; Zucker, Darby, & Torero,

2002). JELeRIEE BT, AR AN A R A0 R, TR A

FAES. MAh, WIE B TR TAEAT S rh T R o2 A, 1 f A 1 28 e A 1

AT TAES T (Kehoeetal., 2018, H, A {FI7E B ml AR 4% Hh 9y 15 3 4% O

At (Paruchuri, 20100, 83— S1E5R 7 AP AL AR AN R 152 24E
il

o FEEMEDCT, WRAMNEHIE B T8N 1) TARAH AR s B VLA R4, Al st
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R DAA LA ) AR R B BORR, ARSI R .

T3 1, AhESES A B 2 B BT IS 2 W] (KR 45 UL ACE A fEE A EEAE,
BRG] AE S B T 5 RN RRIE . MRS AR B TORBEIE S A =] A&
fH, R ] AN L R B DI ESR, AR AR ELAC B AR T, fEim B 4T

AR E. AN MR A T DE R SR B S b P ARy TAR IS B

-

TR R — AR E TRIMEA W A, ki Hre. ABERIERS% (Morris
etal., 2018; Ployhart & Moliterno, 2011). [Ht, @EWIIEILE Y &R, HY
BB TAEE NGB TR TR T3 AR AT e & B oK BAR B D, PR 2308 LE i
fil e 3 56 4 AT LURE BB IR TR R (Groysberg & Lees 2009, [k
BB T8 2] e S SO b 5T (03 Ak, 08 i R ) e A £ 2 e i i
(Kehoe & Tzabbar, 2015), i FERGRE A AR K E . IE A TR
BB T ] B 3 I 22 B AR 0T R IS B LU AN 6 BT R (Groysberg & Lee, 2009;
Tzabbar & Baburaj, 2020). fEEFEEM T, MEIMIHER TEAHARMEBERE
B, WRTRE AR BB, E A 7598 T Rl T O I
RO MBRCER T E R AT 2. Bk, (AN A ] R B TR 2 A3
(5 B E SR —BUN S5

BT, UHRAEMBEENAFATEMET, Wi PR RN 5
T, Refu S LA AR A A, 1T e N A A T LA I 7 A — M I S0 sk e AN
SE A E RN AE (Morris etal., 2018; Ployhart & Moliterno, 2011). EfEZR—

F2 FA) R RS, i 5 S A PR BN P 10 MR Y 7 20 A AR B, (ER R 5 7 24 =] (R

Hﬂ

A REARER TR B DR e A B . Ry, BOR A5 T B AR T, I
I8 SRR E N R e N REAERF € I ER BT H AE R AE, A2 AN REN N (Raffiee
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& Coff, 2016). Bk, BIE & TAEMNYT A w48 5 253 A0 55 fe ks 58 R IR
W s BtrAnge /. DLE BRI SRR, e T, PIERTH
WLAEREL. TAREH. BB EL RHEEZ R RMILAEE EIRE |28 2L
RPN AERNME (Raffiee & Byun, 2020; Welleretal., 2019). Hitt, UCHELZAMER
TP (A WL B TR SR A R A S A LA 3 AL 1 PR A ). DT B R,
S BT, AR5 R0 i 72 AH Ak 2 T AR AR B AT 325 B2 st ks, BRI 38 B AT LA
SEPRL I 95 e MR 2R ST 365 Jee 0 AH 0N (B ¢ i 0 B ST BE MG RN BB IR B o
(Weller et al., 2019),

UCHCAR Al e B LB PR IR 2 R /E S M, IS TEAE bR A1,
BE 25 VU O AR P2 (R 15 Y AE 110 DL 90 TE O 9 A AH JE X 8% 40 (Weller et al, 2019),
DRLtE,  VURC ) S HORA W] 2 B TEAMEE S T/, S5, HLahER
BisE Z ARG 8. 2 MERE DR R B AR AAT— (A0 52 () DT P B2 AR 0 e SR RS
3 T A [ X A Ak AR U T O DU

il

UNTRZE S T4

\

B, WRE T ENBAHAR SO A T BB B RE ). LR I B BT I 2 R P A
(B 5T A5 A P 25 2 2 M R 3 S B 8 S a5 R MR P 58 LA BT . TE e A
FT LR WIS R B TSR A A A BB NFBRRIR. (RS IAE S 2
J& R LR UCHCRE, R T — (Lo 4 T Y DL PO A AL

= BRMHSSCLILES

FEREABVT ECIE AR, (8 RS B o 1 B T BRAR A% ST AR DT T 1 7 2 3 38
BUAR AR ST IUIG, s R A)aaa, (8 N BRALARSOIL I 324, R MR AE. His.
FRUE . BRSSO ) — Btk . A ERI L@ (Gardner, Reithel, Cogliser,
Walumbwa, & Foley, 2012; Kristof, 1996; O'Reilly & Chatman, 1996). 7£H#¥]
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(RIEAR VL HC RS B, A3 584G AT BE-+H B AT a2 FH IR L B LA A ST A A UL G B T, &
FEIR L AR AR DRI I B B T 7E RN HOE R b, ¥R AR A TR 83
I i B TR BRI % 7 SR I IS L AR (KSAOs-job fit) . fHHL7E Ak
2 B2 w7 AR IS AR 25 52 8 TR () anfE (e 8RN LR ) B AH AR A2
I de B3 & FF (Bowen, Ledford, & Nathan, 1991), [X A A BLAR4%E SCIL )
B4 P RV A AR T S UG e B B A S 0. T E B2 Al s E R DT TP B, B T B
AHAR A I Ve AR B, R 2% B v IR UL I 5 W] e A4S sl A B T8 H 51 ),
1 RE SR A BR 5 PR B8 A A S0 8 (Kristof, 1996). BRAHAR SCAL Y =
FEUCEC v DAY 58 B T AH &K 5 A TAE R S5 (Elfenbein & O’Reilly, 2007), [fij
fIRVCHC B e R AL RS AT e & 5 3 A TR SRR (Weller etal., 2019).

S TS A A ST O B T A 5 A R € ) 3 25 TG 2% e i L
ERAEIEE, FRRBCIUA A BT A A I TR . A SEAEVRE 2 TR /M0
JEA B R B IR, AR AR R A A AP SR B RE D (AR T, TR R AR A A
(AR BRI AL A LU 78 73 IR . SR, ER DA B8 D7 T E 15 B AN SR [ R
BEE OO AAT 2, BIE B T B &k SO I UL IC & & 78 W) 46 B B3I A B i
(Welleretal., 2019). [Alit, B B TR A8 €@ UL AC ) R, 55 )0 50 s
AR STAC ) PR AR RN RR IR, ST S e LA R BRI UL G & . BAH AR CAL LG &
ki, M B T BAR AR b TR BRI Y VTG FE HI S (Kristof, 1996)
Al AP BRI AHL 4t 58 T RE LA AL (BB, FAR, BUERSE, DRI RS TE TAEh
IS L 0 0 [ 0 AR IE AABAE (Bowen et al., 1991). A%, BRI A Bl sz
I 5245 FE T i 6 R ARAR AN A 2 B TR 51 0, 00 b P 76 AR P f e DA
H R T PSP, RE T 75 b P 88 52 4050250 e D L 348 1 R4
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ERAH AR SCAL UL D, ROAPIS R B B T B HAHAR SO al & B B, HARE
AV AFRRE, /NS HTR B TBLHT 06 [ 5 S R UL G B 5E T AR
DRI, BELAR A SO A P DG T 2 5 ) T A/ IS 2 B T B R B i T AR AR, RN
-RHAROC G B N B AT R B IR SRR A R . R, AT TR
%

Rak 1. AN BA B TR N -AR A ST A 326 PR I 1) 34 B 52 A2 B T B

B AR T P B, N -SHAR S 32 R e (AN B B T Al e

St B A A AR AR AE

=. HEERR R RILE

SR, BRAH AR SO UL BT 6 AN TR e WY A2 B L B 76 0 Al A el AR R X R
VLECE g ME— R ZR. W Bk, WA B T EHHT e Al A 8 0 DL BRI B
TR EFTEIERSE (Weller et al., 2019). BHE & T TN B B3 At A1 ) B2
TAER T, BHUTECH E & a2 2 SR B BRSO R B B i 2

KEFE FE 22 (] 0: Chung & Jackson, 2013; Groysberg & Lee, 2008; Horwitz

& Horwitz, 2007). F# b B AN SO 0 UL BE AN 2 87 A0 R B RE =5 B AR e o7 19
VLSRR ARG 835 912 B T B 2 ML & s —EH ez a8 T

SR P/ B ISR U UL ICRE B R, B A, B . BSR4
Bl i LERF A UL E e St — 2D s b s W A B T B IO 32 & 2 RO SR B4R
B e S S B B T B A [ R UL O L, (i — B ST B R

[R5 1) B B R A R P I R BRI RE 1. SR, BB SO BT RCY
Rk R AR L, SRSERE I i i B R K B RES A B A B 2 RLE. SRR L
WY B A A RE 75 T T A TR0 i DAAE Y G (R SR s B A

28



MALE I FE B R E M (Groysberg & Lee, 2008). =& H K [H ZHiE % B A B & 1)
BUZERE JIAIAR B R0GR,  RES S G b e B BN [R) M, EFESMNEERAE B T, fEiEA
SR [ B A R B MR RO, ) PRy T UK YHE b m) [ B A IS S, 18 AR = [ 4

B TR (Groysberg & Lee, 2008; Groysbergetal., 2008). It4k, HHE &

\Hﬂ

B RE 0 vy 1 (] 2 ) Bk VB ) 22 B/, AT DL/ B 7 1) A R AET 2R,
PR B R T e A3 — 0 i 3 [ 5 ) 5 1 S [ B R o 15 n A AP BT Py 0 7

78, AR G TR R Y[R 2 B B b AT R R 15 ) sk
(Bauer, Bodner, Erdogan, Truxillo, & Tucker, 2007). J&JA H B i) TAFEALE AN
THZ, MMar LAR B R B T 24 a P BuG. B, RSy mrER, B2
B T O B AR AL A ST AT Rl BT AH AR B R 18 (Bauer etal., 2007; Ellis,
Bauer, & Erdogan, 2014). f#ji]& IS HAG B ae /K SR [R5, AR mr LLSE D
BT vy IO A B e R A N ) A DI Y BT AT G o A A1 3 [ AN A
AR B AR AR TR RS. FEIEMETE UL, AN]R8 B[R] 5 2 i) 55 25 5 TV B CHL R ]
17, T RIFIA1E T R A B QIS E. B8 —dfed, BB E 8T
JEIR T — R BRI L, I RS R A B S 1 LSRR SRS, (A B K P ke B A
FIYEM. BRI, BR & -FERe R B L, SMISHI R & TR & B8 1T
PRV vy, DR RSt — D BRI TR 3. TR, A SOk

R 2. B B RE DRtk — 0 F 0 - 325 B A I B B

BRI BRI AR, RITER B PR i i BBk, B

o2 e ) N -8 SO A B4 FEE T A/ B L B T B A R RO 1) R 8 B B A

IO, BRERR RIS

o — AT RS AN W] R B T B, T AR 9 [0 B A UL i A 1) R S R 3 2 [
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B e BBl B I [) R S5 P 0 T R i S B rh B I BB R AT A
(Harrison & Klein, 2007). FEXRHRGES > HFEME, Glan HAR, BEEE. @ik
2, B AWM. 17277 N (Kristof, 1996). BLANAR SCALAHIT
He, BUANBLSCAHI 3G, SRR MR Mk, BN, ismEE
it RIEEB R AR — L FE B i 2 5 (Harrison & Klein, 2007)s
SCIRR RS H SRR N R X 2 Bk MRS ) ZARE, BRI 2 AR, TR 2 AR
Ve SRS ERZ S TR SR 2N, GRAE 2. BiEk
ZERME. EMZ RS (Jacksonetal., 995; Joshi & Roh, 2009). [ A 1%
PR 5 S BB N B A, B3 B T B BB DTG AP AE 22 5, UERRF AL
R, BB AR 5] R 2 B PEAR EL, A5 158 10) 1O (30 5 22 R v 36 [ R A AR S B B
W% (Horwitz & Horwitz, 2007). KL, ASHFFURFRIIRET 1 BIBRAT I 2 R 1L 5

BRI, FIRHZ] T AT e 2 B R R FL A B 5 ke R P 2 A

&

[ 5 A3 6 2 B R AS P SR K B F) 22—, e R AL RAT 3. i [
BE IR BB B BN BE 77, TR B B B AT I 22 ek T A 1 2
TR I i B 7E B AR I B AN ELBD IR ] R FE (Katz, 1982). I, FHERXAT
SHZ BRI T LB 5T 28 2 BTE BB b TAER R M 22 587 B TIATIITE— &
FERE BSRW] T A MAE AR AT AR R, WA s, INERIEN. LA 494k
% (Bell, Villado, Lukasik, Belau, & Briggs, 2011). fEiZfif&Ein F, (EHE R
¥ B T A S 2R TR R M AR S Bl 21 58 £ 48 5 B U (Bell etal., 2011,

A0 22 AR AR 1 s A P 5 P AT B v 2R 1, (B BRI ke L o B
FIEAMT IR, . R EE, (5 RS RIEMAR (Belletal., 2011). K, gL
5 Ty i B B AT A4 [ AR BB K SERAR M S @ (Horwitz & Horwitz, 2007; Sutton
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& Kelley, 1997). AEMIZHMEBARA 7y — AR TR & B RH N, B
[ F5% o 4 ol R AT B R ] R, 36 2 W) AT BB N R B R AN LSS, R =
PRI, [ AR PR e e . LA s R 0 2 R R ) B PG el B DA By 2
(fy 8 AL R AR, At AP BE 75 5 B I 5K A £ 1) 2 AR A1 B2 B AR
(Horwitz & Horwitz, 2007). —Jsifi, #r 8 Ttk e MR AR AL KB
AT RE R G R T SRR (AR AN L. ST, R AS B B E IWEIRA L
EARGEA R BB ARG, WA, mArREES. BB a
TANE R B TR AH & R m B B AT e /) AR RS AT AR B2 (Bell etal,, 2011).

TS e B4R 4% SCAAH DL RS R NI B 2 BT, Al M SE AT R] REAE AR 30 2 AR IR AR P
v (1 B ¢ e [ R A A e 2% Jre vy (1 [ A2 ) 22 AR P o B[ ¢ rp 22 0
WAL EVE R B A, T8 S BB AT ] e 2 AE NSNS R K W] 2 &
TR A R A AEEANRE Ay, U E WA B TSR M R EAT AR R 1 H AR
TEAER, PSS, RIBRAHAOCUH S G, jEIE,  [BIRRTT DALE FT D5 R T BE E ) [F]
PR J6E G A 6 BRI 5%, IR BB 22 [ RV B RS, G i I — 2D B v B R A R0
ARBET =, BAHAICCAUMILECHIAMNIS B B T, AR BIBE I 2 AR R i B
BRI E R . B, AR ARG

BRax 3: FE B BT 2 AR 3 — D SR A\ -3 880 325 L Ak

Ho WA B T B RSB R A SR BT AR, RIZE A B B R A 0 2 Rk v i sy

R A, 8 N -RH A SO IR B v (K AN ] 2 B T 5T vl RE A R R 4

Bl Spie

fi. BAEB AR ILES

AR RS — R S A &, SRR AR R, T3k en #
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A BRI R, B T BT BRI VT R B B & B A M AT 2%, 1RC T B 2845
Mo ARFHFPEE P LA AW R AERE . JEH I (Non-routineness) H1HH FL 4K #6 1:
(Interdependence) (Goodhue & Thompson, 1995). HIAAHT T B 55 HEAL it
BIAT3E, R2AT SER BB R B B VIR A SR TR R, R B AT S (A
BRI LB . AR, WEERIERTEO S, AR EN. HERE. SCRESE TN
e Z ARG, FEITE ST A RIRR R AT F A B DRI, A 78 00 3 PR
12 B AT B R M 2 — DA 5 =l P 3 I B S A 5
HRUET R AR LE B AR A TR RS AHLEZ T, ARSI PR Sk
TATAS RIAS A AR o] TR, BT 8 B AR AR B A L, R
HIE I e A5 B A A0 B 5 2 R IR SRAT A A AR A 1 R E A 38 S R
SRR IE S EME IR E S ) 1 B s HJZK  (Chung & Jackson, 2013). f
an, BRA% B IE KA LL, R I T R T N M A 1 B B H AR R R B AR
(Tushman, 1977). 7EEEMEEH, BT, RHEPEETHTHERET,
ATREA 5 22 1) H FRE AR PR BT B 0% A2 3 [ B Y % (Cummings & Oldham, 1997).
T 47130 M s ) D 2 gt 0 35 A O S 5 A 1, BRLAH AN SCAL B2 5 1AM
WL B T BT 5 Al 0 g e ) B R DG P 2 B e 5 M v (M B B L o T
() SRR L2 P T KA B (8 38 5 2% B O 4 % ( Cummings & Oldham,
1997). BN, ELHESMEEA B B T, A5 1R RE & B ™ 187 A B 47 1 52 2 BELRE,
1115 2 BB SR, BAHAN SCA IR o 326 B vT DU BOMAR MRS SBE TR, U
R AE 75 B K BV AN VE 1 BT A B . e Ah, BT i 2 i
(¥ H 5 AR IAE 5 B AR L 8 50 B rT DL SE AR s I AN B LIS B
AIEJE (Chung & Jackson, 2013), 1A SEFH B KA RGeS, (I FE
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SEEDED . Ik, SR AR SRR Rl X M B 2 B RS, AP B A
e A R ) BB VL C P B vy o BITRA, AR SO M fBeR -
BRE% 4. BESARTS A — 2D SR B 6 - 325 E S AN IS B 2 B
TEER RSB AR A B AE T, RIE B AR AR O R v i B B e
HAT R N - A A0S 325 B I IS W 2 B 1 R AT T RE I R R T X

FE=M EBMATTIE

—. HRER

KT T SR WEAT Y, ER U E B e —, HAER
SCAKGZE 3 11 E SRR A H 2R B JE AT A TR B R AR A T AT Y
T, REWT: 1w BT GAEAT, fEilEirE b RaERE R
B TIAF B AR BN B AT S R A B A A S R S R, R, i
IR 5 LB B I A U T 5 i B I B3 Sl BB 0, FRE S O SR AN A,
ERCJUA BN RS, AR AIRTRE . Rk, W8T 3 A A SCHR 78 AN

BB THBIN AT s S At T A 18 10 B R R b

. BERRA

ARSI RO HR I T R B4 IT AF]H IEG #1M (Interactive
Entertainment Group, B HENIREETIERE). 5% F) i 4 BREA I a0 Bk B 9518 28 1
2 —, AR B K AR A B i, e 7 ] P A1 A3 R T 35 P T A A
T A, o M T, AR P A SR AR 7 R 21 B8 AR OB SR I %
TOAGEE e 7EBABGRINBIEHE T, HIEBRA TIRA T2, B E 3575
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BRANAR 2 S A 7 SNBSS G 5% Rl ISR A ) L AR A% T 18K 2 (181 4 2
G E MR, REEIT R PR B, EX AR s SO A
AT SRARIE . AT T BRI T2 F B EAT — IR 1%, 1234
FizH, B LN EZE SR e 2 AENEE (B AT E AT E
B TEMZHEEE R WA TN TARREANT /R IEATFHEMIT 70, B SERA
BONAT R & B RCEINFEAIAN 421 1045 B, AW S Ba i B s i b
AR |2 MBSO, W NFEEEEh RO 8% AT A m ARG R 360
SR TP R T 55

(R R o ) 30 KR B ) JRE S mT LB R 2006 4F, (HIEIHATFTIEEELL 2020
FREE . H 2019 FEUAR, Za R O A GRS A R R A, B
[[1357, JE 9 1AM . T H 2020 4 EARER, ARE S THEE
WRFAS B EPTIN 74T &P B FIBRNT 1 2w B T B St 2 [H LR
H 23 84 I B AR 38 B BRASHT 7E A 4 KRRl A — B PRIk, ARBEFEfE ] 1
2020 4 AR BB AT BB A G ], 2R AN RS 2020 4 ARSI 4 W
ERE B, SEEt 2197 SRR HIERA . H7E, st A =] B RMR S ERATER
A PAFAE ) — LEBR R AE, ASHIF FUAE BOE RE B3 AR rhoR ML B 160 465 SR AR A
Ao KERUGHRMERRAR, BEEPOE 738997 RS, LA An
PR B SR R 40 91 2 758 RN 826 fIE, HETIARR AT I BB 4R

=. BELHAETTK

BERRAERL. Hh B SR B X PT R AN R (0 ARAERS, R R S e
PRYEIR BT —. M ERZ AR, BESZEBASE, MR, SEE5pIHE LT
TERHE, RZaT# a2 1 e 5k B B — IR 0 P9 (0 A N A0 5 O ) TR, T A
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BRZINAR, AR I B ORI ARS8 e BB AT RME, 1B
AT AR SESSR. HIE L, WHRAEBSEHZ, FIRW S 1 B
B LIRS DL, AW SO P R QR 1) SE R A T AR e A iz e U I BT FR
MR MBS BUKEM TR E &, B BRGS0 TR 2, 18 1 2 5
AR, Hp 1 AR, S R

AABEER T, B4 B SMNSUE B TRIFNEINETS Em T w bk
R & T, A A R AR EEAE 2 7] N BB e AR IR R B2 B T IRIERZ A 7
B THRHERRSE, ARIMIMNEG R Tl IE ASMNSHER T 1D EIMALAH
IR BLERTARTE 12 AL BN G 2) NI RV RS BIAR I & T AR#EL
EAEYE, GIREE R T RSN R BT, AR A1 R AR R T AR
2540

NS REE . B T ML R &G

w

8 T B
Z MR E AT R R, B A A EEFET RIS, B THERE L
RO B2 B TIAT A BEHGIOC 3G BEEAT RIS, BARIEE. R W iEA Al

i& 4 fEsEE. B THAT AREAACO RS, M RAT AR B &,

I

PRI, BT FUER B AT R8Tl 7 Bk A P B AL O DL RC L. Y
o HEIEFERE A 125 70, AT ARG s, RIZRYIRZ 8 THMESCU R E
R o

B ERRR R BE F3. [ R B 1A BE 70 e 3 A 5 50k 5 )T~ 22 B AR A
1o BEAL B TAE NI, 5% 20 7 #0 AR5 b 1) o) B 5 3 JHL B T4 A 95 A el )
TNEATRIEL, SREE 4 B 14 F ZEESEMANA AR, FIEL= AR
W2 L B RE /KBy 2wl i — 28 B AR PR 08 S8 B30, A
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(P AHIE R BUERTAR. BRI, G Re% B LI BUERARL, R H B s R Tk v
FLAY0”o R AN 70 R TE PR A 1 15 ) g St g M A I B L B T T A U P U
R AE SR P 35 B B BE Re 1 Re AR 7 A B 1. (Groysberg & Lee, 2008).

BBER SR, SEMET D 2 = FE AL 43 @ (separation). ZEkME
(variety) F1ZE5 (disparity) (Harrison & Klein, 2007). fEA#F 5, (FMIZEE
R 50 AT R A1 £ 20 Ak, R R 50k 50 A T B S A A K £ )
Z S, BB Z AR IR ST IL T, B B B AR A8 5, 15 AL
AR T AEE S, Bl DHEBOEEMESUEEFE (Bell et al., 2011;
Harrison & Klein, 2007). i MBAEHZ AR (variety) FIRES AL ELAT 7T 4R
R EARY) B o B PR IINE 0.5 4E 5 9.4 SRS, A SCHLIR it ks
Hok 6 (1ELUR. 124, 2-34F, 344, 454, SEL L. RIEZA
W5t (Harrison & Klein, 2007), EEAEHIZHNESRH Teachman $5% (RIS,
entropy) MEIH 72, R

[ AT B 2 £k M= -3 [pk * In(pk)]

Hor k FORBBAEIRER, p R SRS T A S LA

BRRAE B etk A TOIRAY 1 AE R B AT R — I AR AR s B
7 1 T84 AR BN R, ASHIE FUAR B B B Y D R B T — e 8
TERRAS WK R IL T 4 2 FL BB RE, GFE: AF9E. SCRR. B8N, SATRUTEL
A i S B BT T AR5 S8 BAT R R (Tushman, 1977). ik, W Re%H
B B E AT A BRI SE A, RUARAS 2517, 75 B2 Bk w5 207

PEm R, WPV AR RS, AT TR Tt . B TRHEAN
&t R, WHUE KT 530k T 45 2 1 A 4% i) 5 1 I N 43 A
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(Groysberg & Lee, 2008; Schaubroeck, Lam, & Cha, 2007; Tost, Gino, &
Larrick, 2013). HURIFAMERERT e 8 THEMES . B, 17 R/ MERE EMR
R, AR T B TR AAEIIEEN R e e, e
THEBINAEE S, w1, SRS A<0". FIBRSEAEHEEr& T
sk, WiELT 7 EEEER (Kearney & Gebert, 2009). P @4 AEEL T &
TAETAE R AT BEEA 10 R, Bt e B TIAT ARBINET. I,

o7 X BN I 2 A A R AR S R N T b7 T S b 2 P e B 1 2
A X BT TE S BISRYIARG r s E PR B, RAMUE RURRAEAT T S s, SRR
B8, RMIBEEREE Ry 0. [EIEREERS DL B BT AR B IRy ] R B2 2 B, 3%
WE B IEAT 7RO, U Ah, A A R 4 T B R [ A AR LA R Y
B Z AR, EEREE 2R B AR AR AR, BT BB 2 AR
PERIEH SR Blau 58U 552, B Diversity=1-Pro, H k Fom 21k
JBYERIE, p o B R B LE MR A b BT i Bl BRSO G T B A
130 5 5 MU N AR SO B P )P 504 BRI S A 32 1 M 2 2 416 T I 4
S PR N - LA SO A 326 BE AR 4 BB SO 5 FE A A E A AR M . Rb%—

AT I 8 i R R 7 U AR

- TR AR — -

M. eEB@othiik

R b A SN ] B B TG A S BERE R, 38 B WY B B TR0 Je g T
HUHFL BRI RS P BEAFEAE RS 1) B SR A, I8 & S EUIE 7 M 4 R 00 I 22
Ry 1 R AS T AL R IS8 4l 22 TR L, ARSI SR 1 W P& B 10 4573 DL i 7 vk
(propensity score matching) (Bettinazzi & Zollo, 2017; Rosenbaum & Rubin,
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1983) BIWIIARRAHEATIESE, (R AR AR U A AT 43 BT

TESS—PE B, ASCIRE T — Lo 2 B TMEB ) R AR A e, I
S E L, HOERE AL AMCRE. ISR S AGE IR, [H R
B CTIRe . BEE 2R BB I B, A B A SMEE AT
(Externally Hired Star, EHS) )X ] DUBE — 3¢ Bl 25 S BiH % 77 TR AR — 3K
1l EHS BBXAHUCAC . 38858 10 0 88 & S JLW & 7 sUlm & as — i . ki
Rosenbaum A1 Rubin (1983) HBIFT, AICERA logit [mlERA AL FHILAC 4L,
TESCEERE EIEATERAIOUCAC . AWFFERA K UTHRUTEC /572 (k-nearest neighbor
matching), LATREEAF AL T B A S E 495 10 k (B RS AT, kB
A AE Ay 4o I VYRS 153 9 AR T UG AR A 1 5 P s [ B 4 [ % 5 R
o 22 B 8 A~ IR Al RN B A DU B RR AR A7 B 3R ad = MR DY aniedd =
B, “PERRIERR ¢ B BR iR BEA] (BRI EHS BE%) BL¥IEAH (4 EHS B
WA B REi 2R, FORILIAR RIARA LA 226 SZEIER, Hddk EHS BX1f 167
3, EHS BAf 59 3. MTE 2020 4 b FRER R BEE B, 3t 269 fEER
A, HAAT 76 6 EHS FIEREAS, 193 fEHE EHS B

- fEMARARE — -

- IR A R = -

_ EMARA AL -

- FEUEHH A FE DY ---

- FEUEHRNE fL ---

B B, ASSCAS FH UL ECAR AR A b B g h BB . AR SO ECAR AR HTR
ERIE 1 (pooled OLS regression), LA X 1D 1 25 SEARS SR IEAT AR HERR I 5K
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K, B E OLS [mlimAk B g 1 A fE ANFE ke [ 5844 1 5 DL K B R 3R
PSS VR A RO, TR A I B 2 e A R TR ) S ME R 72 (Kharuddin,
Ashhari, & Nassir, 2010; Rahman, Meah, & Chaudhory, 2019). Mt4h, HAEE
RBAE AT TR B, BT TR AR & TR 1 5 722 B d . A7
5 P RO BSH5 23 TR 2 Stata 14.0.

SEUUET AR EmAs R

R TG R A RN TR B -AHAR ST A0 324 P B B A s ] &2
FHEIBR (b=0.437, p<0.001), ZELAM T B AR —3 MAh, BERZH
Y, WHEIHZ BRVERIAE 8 2R, 0 B A A 2 B AR, A AR 20 3 2
0.225 F10.147.  [B AR th B o0 [ 4 Ak S B 2 0 I A Bl B AR

- IR R T -

- EMARIA RN -

AP HREAT RS OLS [nlER vk T dame,  Hadsbndkl Run&ig NP
TRo AEAL O SRELREEIAY, BASAL h AR BT R S R A AT . AL o fi
N, B AMNE R B TR G MR A BER R A R RS
FAWEWAEE (b=-0.031, p>0.1). &, B &4 RAEFEEE L

T EA SR EHE — RS R RS, RIEESSNE R B T e B B At aloE

=

\‘ 4N /,
EIR AR,

I

PR 1 el AN - SO R G R 3 b S S ) 22 5 T B R 0 ]
R AR BT o el R B~ okl B TH AR B 1k, HLAE 95% 1 B4 e [l N B

# (b=0.210, p<0.05). HFAEIERHESNFrr, sZE 5 BIFE s K -F KA
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N-ASSCH R G R T #H 7ANS R & TH BRGSO, £RA
I ACHE -SSR G FE RS DT, B A4 Y 2 B B RES I ) fie i
FERGROIE R, Bk, & 15201508 .

--- FEUEHH AN ---

FERERS 2 o, ASCHE TAMEIE BT E -SSR S B R R B
RE 1B RN = 17 5 E AR A . =0 BLIA AR B H & 1R 8 (b=0.184,
p<0.05). [ & 6877 10 = 1Al SR 1 A B dn el -C P, el 20 ol i 1 A
B A THEBRGRAE R ARACTE -8 & R LK B R BE 1 0 T
s B W@ s, ERA KB - 36 B DAL = B R R BT
BIRE A ME UL, R b B S ) B B R e A R G R A R R, BGR
2 1 Ak Ak R SR

el € 4 £ DN o

1 o o [ A ) 2 A v B N - AR S AL B B A A2 LA 3 B B R A1
W] B T B B R R IS BT, AR 3 08— DI TAMNISHIE B T fEA
A TG AN B AR I 2 AR SR AR TH, 52 ELIASR A AR Ay 0.426, H
£ 95% 1) BLAF 1 W] IN SR (B SAE JU) 2 AR 1) = 1) 5 T T 470 P il 2 [l \ B o,
fi] w70 T AN B B T RS e AR AR A RS FE L

LB B AR 2 BE S I T B, A B O E - RS

=

LI i B R BAE I AR RSO0 T, B B AN IS W] 2 B TR RE 4 11 A 52 4

i

BN FIIERR 3 485 T SIS

--- FEIEHH A\ ---

A 4 FEBUI 4 P BIRER . BCE I TSNS U, (E A
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M B2 G PN B A 95 e M R SRR . AR B IR HLAE 95% ) B AR [ ] N 85
(b=0.456, p<0.05), ig & RBYARF NN E HEBAEF HRrE, HiE— 2Pl
BT N -AH A3 ST A 325 B S A I B B 8 T B [ [ A 8 T B AR TR B AR o Il L
gyl E T ANIS YR B T E RGO YEE RS B A R DL K [
SAEFFRFE UL N B E . B pos, AR mACHE -8 5 1
Pl i B AR RS AR PR BB 00 S, BB B SIS Y A2 & T 50 e 4 3 [ PR A U
AR E T o DRI, ER 4 2% B A A Bl R SCHr

- (ESEEABEIL -

B 5 R SE AR, AR 1 B 4 i R A SRR AN ELIH, IR
FEINHT7R, KEB &R B2 AT A B &5 2R — 80 1818 — DI 7 AW i it

RER A AT AT SE

FHE SR

AT S AEGEVLECHLA 3% SR TC/NIS I B T a0 A R B RO 1 A AR
fillo JEHER R HSCRERR, AT DRI B R i R AN R R T
BAULECE BN M-SR AT, BB R B8, BB R FERAE
MR, DRSS IE, W T AMNE YR B TR 8 MRS UL BC B ),
DN WSR2 3% MVANEE il h Spliib ik apusd S qE 0 Sa PR NINE Ve ThE NI S
FE R, ASCHTHR B R B 15 B0 RF . AT U A IR AR - LR,

- fEHAE A

PR MR BORE, SIS E B T BB SR B 2R B R % A

8, EAEAE . D VLR EAT B iy, TR BN 2 B T
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FIE N -RH A A 1 325 B e 20 1 1) 5 6 O B R A AR B, WA
BLASEAL RS M AMS W2 B, AR P SE AT R L (A 5 B R RS 9

&y 1 PRIUANIS W B TR UL G B R SRS AT L, AT
EAER AP (BB AR, A NEBE 2, UL EERE
BERFIE D) IR UL C S N - A S SO 325 P aR B A0 1) = Rl S B AR P o BT Al
R NS B T B (0 DG P S8R 5 4 L B AH A 1 SR R UL P B f, DRI e B
S SCAC MR E AR SR, BA R E T EKENEER. RAREKRA
BN, UL RAER AR SRR, BN B T UL
v 117 B[R R PR U P () A A1 B S8 ST A P B2 2 A2 TR A B 2 B T ) R
VLACE &, M BB SRUE AR, ERikE, HAHMRASILN S8k o

SHIE BT, HBEBRGRN RN B oK.

FIUE SN E B TH B BSRMR S8 1 E ot

FEEE = wrh, ASCHAMNESH]E & T2 BB RS BR AT 1€ BB >
VIR SUNTREU VR /e L] = S pyding-2 - 27 i PPN L e = WD DN G '
PR L FG B 5 R AR DT IE PR = 1) 22 ELAE FH S R R A R 5 45 31 T
B TTASTERFIE HLE R 598, 138 22 S BT 7t 1 U e B i & R AT I
— DI RRANRAL i RE . BRATIR AW 07 ik R R st B e s B 1 1
& BELEVE TS & W75 2 AR S A B A AT SR R Al e, A

e v (5 LA IR, PR TUSE 22 % B0 M A A B 1 e AT FUHR IS

LR T TEZEE AT R, A S AU R, AR AN R B T ERA B
WYL bR . CREE T S
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— ikt R R S B = W 705 b SRR A, LR A IR

AT E R ROEAEAITH R4, W RREE AR /RO RN R H
Ry A E G — FTERE A € B A Pt AR TR S b, R ST UL PCAS A T AN IS ] 2
S T B SR R 1 70 T2, e i i i 5L SR8 23 A ANE FE A I AR, SE
VEBRAOUCER. BRI DS A 5 1) SR U A AR S i A & 26 TR R
W00 73 A Bk AR o IAEAR BRI IRAR — 8, ASCRmt /NI B T2 MEVLRCH

RN BB EIREAE RBEATIRA AT, QSRR IE AT SR A o o

F—H REFTANRIEBE

- ROERGER

AR FACLE =T w0 b, E— DR 2 ZHIRF %, He
AP RAS h  F) 2 PER RR AT T IR PRI RN R 9 A AT R
BSHEA SO =T B ZHhRE A4, LR FHCEDA

ZM) Rk 7S PR ) (IS IRI0 A0 — (8 R F). ST, 2 ROIE R,
AR B R VR REME. 5E—, BROPE, RIS AR X, AR
(52 B e, BEVE R (Theoretical sampling) (Zhang, 2017; [ [q) 8,
2008 3 Rl 7 2 A0 AR A HE A T b L R R O, DA A 2%
BT 5 R PR A AN 20 B FR e K AE B BRSNS TR B AR, Al M & 7
A BIRCRBL. BASCU A, BB MU (R AR, BB BT
WA, BB R 577 S e LB PR AL A, DU AR 7T I8 B
5 NS B OE B X AE I8 SR I B A/ — e i B, Lo, 7E L,
A BISNS ] B B TR A &M R (G, G2, AR B A MR (G3),

43



AIHRALRENR (G4, BRI EEHANNGFINA TN (GT)o i 745
R SCIGRRIF] S LA R e S R IR 455 g TS BT AN

o5, MG 2 ZHIIE A (Replication logic) . ANHIF 70 HR H 12 TH 8 8
(Literal replication) F1Z5|#%4 (Theoretical replication) F&&& K77 (Yin,
20090, U1 G2 Fl G4 A R TEAG B0 ST IS ECAD, A ML A AR R 058 ik
DA FEAGE . 1 G1. G3+ G5+ G6 1 G7 AR A 4 2 4 S = IR BL i), LABR:
RS SR — SR LT TS S0 A R 5L

S, WIS S MERIYERE . BB T AT R R R 2 YR, FLAE
T B AH B RS 488 (Yin, 2009). ASCH R 2B I BSOS R IEZ 1%, B
W PR ER, BB, DR TR, MRER. 3RS
S, PSSR, METEZ. 360 SHIL RN SR (A 30N R IR
FIERAL, JELUH R R BRI Z ot 280, DU BRIt 1 7 2 1 IRA8.

I, ABF e LA R R, DL & BT IR A R A8 S 2 RE Rt DARHI RS A
AN B T A, (REBEEBREGE (P9, SR, 1. BTRTEO. 4
SR A TR (e, FE, ZEBE R SUERFESE) . BBk (&
BeJs. AR R, BIRCMAE . BIRRETREE) . I RE SN R T i, dn
EHUR B RS, AR, IRy R S5 SRR R ), A AW T ERR LA SN L B
TAE R ERANRT 75 5 AN R BT R LA BB 1 B A1 JEL B 48 4 )\ i
e B LASMEE B TRk ER B BTG Era JR1E) #, &
M b BAAE P, RS HAE L1-2 & L2-1 8, RIZHRAMEIAEE .

- FEMARA S\

%y 11— D ORTE S > Wil s (045 FEANRBE, AN 7 [A) R g 1 8 70 M S B
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2R T EZ EFFEEATER, (82 RIS TR RMSYE. T2
Ky (1) 52 g ol (A R AN B A2 B T [N N s e i X (2) 3R
AR e L Y B, (3) BL2E AN LR & TTRIE, HPraE Py & B vt
FATAMIE R AP BT SR ZEE ARSI R BURTESERR, REATT
IR T = ARE R UL BRI AT AR AR R 1B =4 e AR B =1
R, FERSET I TARR R A 10 SELLE, RS BB SRS 6 45, [KItH
TEBEREHEEAME R RAARMRATERAMAREERGER. E=4%
AN NFEAAE S B AR AR AR LT
- RN RN -

. RHDHTESR

193 BT IORE R A FE A 5 = S I B AR RGRR LA S 4 By TRt 1, LB
AR R = . RO R B A= E G B, SMEEHHEE T
BB SR EEN: B, SMNEUE 8 TN -8 & B E
BRGCBNAEEN: £= ERAFMASSULIEETE, SMEUE 8 T RS
AR R 2 A DT G B L B R A i s A AR . RIS = R TP 4007,
RO T BRI g B dtm (5 L RIIR, M — D2 B AN IS W] B B T B
TAE. R, ATHS. BESEMHILE R ZERER R, EMRAR T EERERL
IR BRI o

=, RO R E B

R FARH MBI AR L R, 27 RIEN—F R F8E DIRERET 5T
ERE R AERN. BB REAE: (D SEAMER, WHE. FE. Y.
MRS (2) AESWEBLE: (3 HHBABMRETZR: (O HENH
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BB B TRERERL, R TASE. 360 SHE AR, B TRIEE. LTS
AP . BAGEEE MR IRE IR TR .
- RN R A -

b, — FRE 3 BRI BN IR B TRV B A AL R, =B Hr

ok

(B BR 38 2 | B8 = B vh g ST BT R IORRAS . Bk B dE sk A3 IEG
FIR-L&4MNE R BT, kg ARHBFIRPN4, SFATEMBWNA, MEHE
RIS ) — 44, A3 2y SE KL g 5 80 CRLHE DY 44 AR AN =44 B A8 B Do
Al a1 EEEGEE SNS W] A B T [ SR R R R ) R R
38— F 7 P R LA B 5 i o WA R Rt R A B Bk S S M B T (P
TREEET KRR S S EAR 25 JRE, BRI mA: mA (T
TE) B fHAC. BERRET). BERZARIE. BIBT AR I 55 A 145
7 ek T REL RN P A 4 0 BRI VO A T30 3 T A, Sk PR A B P e Az
SN B IR BERTRR AN 2 70 Zr 88 2 90 78NS, BT IRERH & 551 J7 8,
ER SN LR S PN BT LIPS WA

UEAh, AR LA ] R B T B M S E R BRI 5, W2 EHE
ERHSEAT 1AL IR . MMk E B R E. BLURIETEM, I
[0 7 38 255 A/ ) B 8 TR 50 DA R A 0 5 [ 5 R [ G 20 20 I 5 2 0 )
w7 E S RS R B T B R O B R B e, TEIRBE 2 T RE R AR R 1Y
[FIRs, o §T 35NN N F s 2 ] B B T IR LU IRt 1 —LEfAIRE, 5k S d e
FLP % —o ARR LA — B — IR IEAT, BFRE R RRIR A0 R 58 2 79 738 A
S, MEETREEI 25 208 A0, N ISRARRIER 2 70 4.

AL SN IR B LB = A4 R A R T 2 AT R . AN
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BT e ME ERERAARKGREA LIS ). 2% Kvale M
Brinkmann (2009), /M ILT (55 K S 4l 1205 M R > 25— AR o> e Ak
IBEARAE S PR AE BTSN AT Al 328 A IR AR 52505 3 O LA S A T e, 2
A, vERl. Fhe. BETE. AR, PrEBRR. S BB,
DRl AR A S B 0 T i, S 2 AR AP 2 (0 AR AR, Wi AT Se A

BRAE AT A AR, B IR NTAT 2 =R R AL IR S B AR A
WEFCNERHEAT, DAPRA 2 LA 32558 AT IR, e id i 2, [FIRER)
ACERE PP AR IS BT AR DU 32 57 1) 1] 250 3 5 vk ] REL AT 42 ] (80 e A g a5 AT

HOE . i, RS SETRRF L, BR T BRI R A A3
AT 7, MRS E R R A S A A A AR P A, BRI

CARAEAES (EHE, &R, WE AlE) MG, DUEAS SEmYEREA 4 1H 15 B
W= EAE IR AR AT A IE R (B BRI T N AR B AR5 K P i
Wt 751l 3AF b R0 8 10 575 AL S v [0 3 A1 I 2 8 R A 0 e Bk e B LT AR
I ER S AT bR, e P AR R Sk B AR S | I S e £ 8 A SE SCARRE Ry T Y

TAFAEZEERY 70 IR Pr A B, N G R Sk B AR oS | JE Sk Py /£ [ B
ISR BAFAEZER? "5, AR a i fig gt — L s,

R EE A ek s, AR RS MERRSEE S SRR A
PLRAS RN T 5ty RE FEIp SRR AE I LR RRITA A2 BES 52 55 AT

Ak Hort, R — IR R (G5) CALIHIE A 7] N EE K G E R

%_11'

JRHR, BT LA R 525 R ek e i e A ek AR BB GE TR, A4
HREE (T p R T RS AR By e (0 B X1, 36 P75k 10 e 50 2R o i 10 1) e

/A\\

[t

o BHE W44 525 Ik B & ek AT MRk — 2 AekIBREd, &
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AT 7 SRS B, WEATE . BARRAS AR, MRS S B SRR EAT
o DAliTE . ISR, eI A T AN ook e S B P SR

TR AR AERL PEEREE. BRI SC R LER. S
AfaF. o, REABIERL . AR SCEEIEB AL MU, AR .
SO R S I RIS RENEH B T LRGBS, 360 A )
HEE. B TREHE SEBURY MBI N NFH PR, — P8R L Z R AT
W25 8P LU TS SRR

AR BHE B AREAE Yin (2009) $2HH 3 M6 ERRI. BURAEZEL, @
IR, LR s i, DU DR (Y 02 PN SR A 3 4w PR R A5 L
FEWCER A BUOEAR, AW FUER T BB S b 10 S 0 75 3, 3 — 2D E R 1T 3
B BRI AT, SRRSO A e MR SR O LA R AR SO R . B2
e, CRSMNEYE B T i A 2 G1-G7, 1 =4 g e R B 4w b 2 T1-
T3, LAOREEAMERSZAERMNGE R AR T8, 545 & ST, LT &
RV, 218, B R AR S I STk Gk BORLRT —F RS JEAT Bt
AR B 7 2 DA R A o] B 11 ] S 5 A ), R SR A0 0 T HE S5k L I
HZIRIEARA S IE AT — D B ARAS. R =2 I E B RA, 2615
A FP 2 S RO S AR B N-REARDC S DASAR - BRBRIL R, i
o ELE A 2 SR A NS G T, B R R T R A
DR DL BBERSRr . AR SO DL b RS S RN A R 3 — D A Bl S 5 4T
AU SRER . BE AR IR +— . fd%, AFERE R IR 15 S BT
TC % BUEAT SRS AT

o fEBARAGER
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S RO R

AT SR 3 B eSS W] 2 B TN BRI RS GE B AT IRET, B
B2 w] N R N B B e e A Ll e, DARRT e IS e — &SR . Hik, A
R B RRAL AN WY 2 B LI SRAEAT B i, SR T LAE - SCAE RE E BA
L B SRR UG G AR ARG B P IR IS, T S =2 e &)
BT (0 & AT B R AR ARG AS BT I8 & 81350 S 0] o i B g B /) M A 1) B2 R B
AT P IRET . ZETHIAMNE YR & T B (E 2 M R R AR+

- EMIRARE A+ -

—. ANEHE B THE RSN E
AT AN R B T UM A B S BGEEE R, B 50 2T X S50
B S HFHERR e, A SCEE =% 5 b DA A, R B A,
5 [HI AR s — A iy AR e . DR, N W] PR R CEDERIRRAHID) #1075
TR SMART ARMEIE TAE HEE, R E B3I (specific) AJ &)
(measurable). 7 EEHLH) (attainable). Bt HELRAHHBVER (relevant). LA
J A5 B WAL A5 R A 52 RS T PR 1] (time-bounded) M) TAEFFEIAI HAZ, ML)
B DR IR L S A AT HRT, B AR, EHEBGTAE 1 B 5
A, Horp 1 R RARAEAR, TS REREEHR. THE— R, TRty
(3 ATE 2 AT SR B R RGN, B A At AP GRSk % SMART
JER 5 (0 A ERRAT G B B R TE R AR R I AR #l. 1E4n T1 k. «fk
i e TAE S8 T EE A SMART SR, wh HLAS, rfiy i, 4 w5 R L,
A Bk EE AT A . GRS ED A TATEW 7 . o
H, M—Er LGN LR, » AFBRERCER T EA, S LR IRTE
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BT R AT AR IR AR K I 2 B YR AN 8 R T IR AT, 4t vy g 4
BREERE (G, BRBZAEN 8 A 58 WS At AL .

PR30 = 55 TR IOARA R, Ay IR (50032 73 2 3.53, B RSk
O RER, DRer BOR I 3 70 A B B A S R v O L R AE B RS 3 0 0
R, PR e ke By SE A B X B (86 fED WAEH = A SIS Y 2L B T SR
FIBRER (25 (), MAESRSIERI RSN (5720 WEES, H 8 SUMNEH AR
TR RRARAT 17 52N R E e A SR R A . fEBUE B, NIRRT s e X
FHEA SIS B B TR BIREST SR I LA B2 58 BN 2 S G s 1 ]
AL BAT = AR B

FESLIEA], 8 TR RS R AR B 3 22 AN ] A2 R T ARt Al B A 11,
PR AR, 187 A B B R TR RS B A R SR A ]
02 G AR R ) S5 AN G T SRR R A A A PR T AR RO 7 1,
PSP A, R ABRRIR LA — L E e, JE S R I A ) s 24
SR B TR, BRI g IR 40 Go 7ERR B IR SR &R
poticEalr

“WAAF CEEBIRER) BRI FER T RS B A AP R — AR

MR TT, GER) 8 TAR SRR, BB A RS

MACRE R WA R . (BT WREEA - E KR, EER

FIRANE TR (A —HO , F2MFRZEENER, =B

o EBIEE, FEAE - EH IR, FEFE RS, R,

RS FBRRNE, HAARREANRK, ARBME, FHERE
EEF LML KM, ARBUNT. BALF -T2 N, BARRAEAE

PR UL R AR S B, LN T T K AR B A DA B AR, o
T AR BEA NGRS, WR TAERAL, WA RS, ARME It ERE, DL RAREE, W AA,
BB % .
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B, BRI, B MERMEEE R N AR 72k, A

S
I
i
W™

DB T AR . B SR AR AL, BHRIRE
TSR RE A B AT AN BRI (KD .
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TTN=0: FonEBAEIETETH, B EAREBATH IR Bk
TTN=1: FoREBRAETETG, BIUELA & B BTSSR FrE

117



IR
ok
RRere
-

BT |

B+ SMSEAE B T B R R Sk

EI%IM¢% MR AL |

EIING

MASHEEE

A A-BAICRRRE [ e s gt

wmiwﬁAFMI?

RN

- STEATE

. (EEATR
AT AT

MR AT

T* ] A K B2t E 7
—  PIBMEBIZFEE

HoAih A AL EC K 2% -
- FBASCAb/ S

« HHRE S

« BN iaIE

o HAWSIEZ REME, 0
ey N S|y T

<R CRARTAD B

REHAREES

SES

W

118



®ig—. BELILAETK

SE BERTH BESH HIE5
I % 4 R Team I ¢ A sk e I U\@F%%E%E’J%f‘“ A 253
performance 7, 154
AMEEHE BT Externally M 5 15 e A MRS 2-1,45-0
hired star IR AT
(EHS)
il N\ -4 4% c 4k Person-culture B T i) 4H 4% S0 4k 22 ST AT RN, BIEZ
RETE fit (PCF) FEPE %IEEE HEHL . Alig
A fHAERE R BTy, 1-5 7
FXRERES)  Teammember FRAME R TAMWE TMC= (B S HERAL A
competency DA=E VARSI FI-AMS B A & TR BB AO
(TMC) I (BB TAEE-1
F AT Z kPt Team tenure X B A B2 T A 3
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HTHAH/K®E  Education B THHERE s g AR K&LLE-1,  HAh
level -0
B TIEFEE S Major B THEEE 5 Mo st e, R IEKAH B B 3E-1, R
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=MoL el Gender B TR Mepsdpeg. ZofE-1, 51%-0
BTSSR Oversea ZATREFEI (H g -1, 7-0
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(R ARLT . AR 5L
Mg 5 B T 2 Ak
Diversity=1-Px.

(Fx e sl o i (0-4) %
Bt

Diversity=1-Py.

(F Bl B 4 30 LA 30-
35. 35-40. 40 LA By 2 kR
ED)

Team CF=[#[X il 5 i) PCF $4{H

Fit=|Culture |eader - average PCF
of team members|

120



R A2 ILECAE A SR R IR K

BE BETRE BESR HEH A
SMEEHAE R Externally hired BB 2RI mf#E: £&-1,5-0
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BR= PSR

Variable Mean Treated Mean Control T-value P-value
Major 0.439 0.488 -0.770 0.441
Education level 1.333 1.239 1.150 0.250
Gender 0.154 0.123 0.710 0.480
Oversea experience 0.138 0.130 0.200 0.845
Interview 0.553 0.575 -0.350 0.725
Team size 11.293 11.446 -0.120 0.903
Team average capability 8.008 8.387 -1.870 0.062
Team education diversity 0.406 0.412 -0.270 0.788
Whether in HQ 0.610 0.626 -0.250 0.799
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R, ILECRERA TR

EHS on team [ 5 8 [ER e FEIR "4k
Non-EHS team 167 73.89 193 71.75
EHS team 59 26.11 76 28.25
ARG 226 100 269 100
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R mRtksE

S %5 S.D. 1 2 3 4 5 6 7 8
1 Team performance 3.535 0.699
2 Externally hired star 0.283 0451 -0.067
3 Person-culture fit 3.647 0.804 0.437 -0.063
4 Team task nature 0.506 0501 0.077 -0.073 0.028
5 Team tenure diversity 0491 0466 0.225 -0.205 0.107 0.169
6 Team member competency 8.277 1490 0.028 -0.037 0.019 0.087 0.089
7 Leader's education level 0.929 0.257 0.080 -0.053 -0.139 -0.041 -0.155 -0.008
8 Leader's major 0.513 0.501 -0.031 -0.082 -0.002 0.018 0.098 0.185 0.146
9 Leader's gender 0.141 0.349 0.087 0.077 -0.008 -0.197 -0.102 -0.146 0.123 -0.331
10 Leader's oversea experience 0.115 0320 0.090 0.058 0.159 -0.179 -0.068 -0.019 0.303 -0.091
11 Level of management 1182 0.387 -0.017 0.260 0.064 -0.073 -0.181 -0.399 -0.048 0.036
12 Distance of working place 2325 3416 -0.077 0.006 0.022 0.083 0.016 0.151 -0.153 -0.057
13 Team longevity® 0.409 0.923 0.147 -0.120 0.072 0.090 0.714 0.049 -0.086 0.071
14 Teamsize® 2221 0.764 0.107 -0.063 0.103 0.374 0.350 0.223 -0.088 0.160
15 Team education diversity 0.418 0.167 0.004 -0.111 0.071 0.017 0.186 -0.042 0.057 0.174
Team member competency
6 . 0.375 0.213 0.082 -0.168 0.065 0.088 0.237 0.088 0.129 0.184
diversity
17 Team age diversity 0528 0.201 0.147 -0.152 0.184 0.080 0.283 0.183 -0.052 0.108
Leader-Team cultural fit
18 . 0588 0459 0.179 0.047 0229 0.018 0.162 0.116 -0.066 -0.004
deviation
19 Team culture fit 3518 0.338 0.171 -0.053 0.406 -0.083 0.022 0.014 0.108 0.120
S 9 10 11 12 13 14 15 16 17 18
10 Leader's oversea experience 0.121
11 Level of management -0.081 0.071
12 Distance of working place -0.053 0.085 -0.042
13 Team longevity ¢ -0.044 -0.070 -0.062 0.036
14 Teamsize® -0.213 -0.140 -0.097 0.025 0.068
15 Team education diversity -0.154 0.063 0.118 -0.084 -0.030 0.375
Team member competency
6 . -0.132 -0.032 -0.037 -0.016 -0.025 0.465 0.306
diversity
17 Team age diversity -0.174  0.000 -0.129 0.012 -0.039 0.681 0.390 0.625
Leader-Team cultural fit
18 . 0.042 -0.020 -0.015 0.033 0.061 0.233 0.100 0.099 0.160
deviation
19 Team culture fit -0.154 0.125 0.152 -0.049 0.008 -0.068 0.050 0.035 0.037 0.008
& e el .

AEEME Y 0.120 HOMELAE 959611 LA I ] SR -
HCE R EL
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RGN, [ ERha R R o

o Model 0 Model 1 Model 2 Model 3 Model 4 Model 5
DV: FER&RL
H1 H2 H3 H4 Full
Leader's education level
o o -0.021 -0.034 -0.019 -0.053 -0.075 -0.059
B THEKIE
Leader's major
- N -0.016 -0.019 -0.033 -0.004 -0.025 -0.025
B THEEYE R
Leader's gender
o 0.223 0.236 0.212 0.249 * 0.218 0.202
BT f f f f
Leader's oversea experience
- u 0.109 0.100 0.072 0.081 0.077 0.049
= LA 5
Level of management
0.053 0.046 0.059 0.053 0.010 0.032
PR JE W
Distance of working place
, . -0.022 -0.021 -0.021 -0.020 -0.020 -0.021
e f f f f f f
Team longevity ¢
, -0.010 -0.012 -0.007 -0.006 -0.015 -0.002
[ [E5 4F t
Team size 0.030 0.038 0.055 0.046 0.006 0.032
[ A ' ' ' ' ' '
Team education diversity
. -0.353 -0.387 -0.456 * -0.376 -0.334 -0.405
IR % A f f
T b t diversit
eam Member competency diversity 0.012 -0.041 -0.020 0.001 0.003 0.047

AR ik & fE S 2 AR
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Team age diversity

FHIEX R B AT 8 2 ER T

Team culture fit

ARG B

Leader-Team cultural fit deviation
SRIELBR [ O B A 22
Externally hired star (EHS)
SMSHI A BT

Person-culture fit (PCF)

flE N\ -sH A% S R 5 e

Team member competency (TMC)
[ B A B RE

Team tenure diversity (TTD)
AT W2 Bk 1

Team task nature (TTN)
BB AT B4 ik

EHS*PCF

SPISHT R B THE N - Ao R &
i3

EHS*TMC
SRR B T EB AR S e
PCF*TMC

N -AR AR SO 3R 6 P [ B R H g
71
EHS*TTD

SIS B R T+ AR Y] 2 AR

0.268

0.042

0.094

-0.031

0.329

0.012

0.285

0.113

**k*k

0.374

0.070

0.115

-0.789 *

0.260 ***

0.009

0277 +

0.120

0.210 *
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0.436

0.071

0.148

4.752

0.878

0.283

0.272

0.117

-1.345

-0.656

-0.074

0.368

0.064

0.117

-0.268

0.266 **

0.009

0.240

0.131

0.041

-1.362

0.257

0.008

0.107

0.074

0.407

0.004

0.286

1.017

-0.033

**k*k

**

0.334

0.014

0.142

5.180

1.028

0.298

-0.115

1.081

-1.481

-0.605

-0.079

-0.353

**



PCF*TTD

TN -0 ik S A0 326 B+ [ B AT B 2 -0.004 0.094

kRt

EHS*TTN . .

SN L B T B AT T b -1.867 -1.606

PCF*TTN

i N -8 ik S b 326 B * [ B AT 5 -0.255 * 0272 *

13

EHS*PCF*TMC

AMEEH R B T - Ak S G 0.184 * 0.168 *

F * [ B R & e

EHS*PCF*TTD

AMFEEH R B T - Ak S G 0.426 * 0.152

F * [ AT B 2 Ak

EHS*PCF*TTN

AMEEE R B T - Ak G 0.528 * 0.456 *

J& * [ AT 35
Intercept 1.887 *** 2072 ***  _0.244 2.092 *** 1855 *** (483
Time Controlled Controlled Controlled Controlled Controlled Controlled
F 5.650 *** 5880 *** 5610 ***  §.940 *** 6060 *** 6160 ***
R2 0.260 0.270 0.285 0.283 0.290 0.311
AR? 0.000 0.011 * 0.026 * 0.023 * 0.031 * 0.040 *
a. N=2609.

b. tp < 0.1. *p < 0.05. **p <0 .01. ***p <0 .001.
c. BHMREE.
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