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Abstract

Based on social network theory and social information processing theory,
this research explores the influence of task interdependence on work
performance and its mechanism, combining theoretical derivation and empirical
analysis research methods. Previous research has shown that task
interdependence is one of the factors that influence employees' work
performance. However, it is unclear how task interdependence affects work
performance. We reveal the psychological mechanism from the perspective of
the similarity of work passions so that corporate leaders can take new measures
to improve the work performance of employees more effectively.

Social network theory suggests that individuals are in a social network,
and the social network affects their emotions and behaviors. According to this
theory, we propose that the task interdependence between team members will
affect the strength of the relationship in the social network where employees are
located, and then affect the information exchange between team members and
the influence of the team's social network on their emotions and behaviors.
Social information processing theory suggests that people's attitudes and
behaviors will be influenced by the surrounding social environment, their past
behaviors and current situations. According to this theory, when employees work
in a team, the team is their social environment, and the information transmitted

by other team members will affect the formation of employees' perceptions and



attitudes about their work. Similarly, employees' work passion and work
performance may be affected by the relationships between team members.

Based on social network theory and social information processing theory,
we construct the theoretical model of the current research and propose
corresponding theoretical assumptions. Specifically, this research suggests that
the similarity of work passion of employees plays a mediator between task
interdependence and work performance; empowering leadership moderates the
effect of task interdependence on employees' work performance and the effect of
task interdependence on the similarity of work passions. The research model is
tested empirically by using a questionnaire survey.

The results revealed the mediating effect of the similarity of work
passion on the relationship between task interdependence and employees’ work
performance. In addition, empowering leadership plays a moderating role in the
positive influence of task interdependence on work performance and the positive
influence of task interdependence on work passion.

On one hand, this research reveals the psychological mechanism under
the effects of task interdependence on employees’ work performance, namely,
the similarity of team members’ work passion mediates the effects of task
interdependence on employees’ work performance; the empowering leadership
negatively moderates the positive relationships between task interdependence
and work performance and positively moderates the positive relationships

between task interdependence and the similarity of work passion. On the other



hand, our findings regarding the mechanism under the effects of task
interdependence on work performance reveal a more appropriate way to
business managers to improve work performance, hence making it more in
management practice guidance. For example, in order to increase task
interdependence among team members, the leaders must adopt a matching
leadership style which helps improving task interdependence.

Key words: task interdependence, work performance, the similarity of

work passion, empowering leadership
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