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Abstract
With the core concept of "identity", this article uses a combination of theoretical and
empirical research methods to explore how organization-profession conflict and social
comparison affect the employees’ identification, as well as the moderating role of the
perceived power under this process; and then it further reveals how lawyers’ identity
influences their job satisfaction through organizational commitment and self efficacy.
The research first reviews the existant literature to establish a theoretical model, and
then uses questionnaires and depth interviews to validate the theoretical model, in
which the questionnaires covered 20 provinces and cities nationwide with a sample of
1124, while the depth interviews were conducted among 14 lawyers with different
gender, job position, age and from different regions. The study found that: for those
lawyers with a high perceived power, the negative correlation between the
organization-profession conflict and social identity is stronger compared to those with
a low perceived power. Meanwhile, for those lawyers with a low perceived power,
enhancing or reducing the perceived fairness does not influence their identification,
while for those with a high perceived power, enhancing the perceived fairness
facilitates the improvement in social identity. For those with a low perceived power,
increasing or decreasing the perception of fairness can not change the extent of their
identity. While for those with a high perceived power, to improve the perception of
fairness can help to significantly improve the degree of their identity. Furthermore,

identity affects job satisfaction, among which organizational commitment and



self-efficacy are two significant mediating variables. On one side, this research
enriches the theoretical findings of the identity theory in the field of lawyer. On the
other side, its conclusions about the moderating role of the perceived power and the
mediating process of the identity effects on job satisfaction carry substantial meanings
in the real management, considering the maneuverability. By applying these findings,
we can increase lawyers’ job satisfaction significantly with least material inputs. At
the same time, since it involves a set of psychological factors that have prevalent
impact on human mind and behavior, its conclusions would not be limited to the law
industry and could be extended to other industries as well as our daily work life.

Key words: Identity, organization-profession conflict, perceived fairness,

perceived power, self efficacy, organizational commitment, job satisfaction
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